
Win for EmployerWin for Employer: : 
Decrease premium costs Decrease premium costs 
by purchasing higher by purchasing higher 
deductible health plandeductible health plan

HRAHRA Seamless Payment:               Seamless Payment:               

Win for EmployeeWin for Employee:             :             
Rich benefits maintained Rich benefits maintained 
through employer’s tax through employer’s tax 
free HRA reimbursementfree HRA reimbursement

Flexible Plan Designs:               Flexible Plan Designs:               

London Health’sLondon Health’s
Health Health 

Reimbursement Reimbursement 
ArrangementArrangement

InnovationInnovationServiceServiceSavingsSavings

HRAHRA Seamless Payment:               Seamless Payment:               
Claims automatically sent Claims automatically sent 
to London by Insurance to London by Insurance 
CarrierCarrier

Flexible Plan Designs:               Flexible Plan Designs:               
Ability to customize HRA Ability to customize HRA 
plan design to accomplish plan design to accomplish 
employer’s financial and employer’s financial and 
benefit goalsbenefit goals Wellness Incentives:               Wellness Incentives:               

Ability to apply HRA Ability to apply HRA 
funds if member funds if member 
completes wellness completes wellness 
programsprograms

What is an HRAWhat is an HRA:  An HRA is an :  An HRA is an 
employer funded plan that employer funded plan that 
pays for all or portions of the pays for all or portions of the 
employees’ health plan outemployees’ health plan out--ofof--
pocket expenses such as pocket expenses such as 
deductibles, deductibles, copayscopays and/or and/or 
coinsurance.coinsurance.
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